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There have been many recent articles and reports outlining 

trends within the UK economy and the outlook for 

recruitment this year. We have summarised the key findings 

and produced this Market Insights guide so that clients and 

partners can have all the facts at their fingertips.  We hope 

that you find it useful.   

The economic outlook is very encouraging but this will bring 

new HR and recruitment challenges to many businesses.  If 

you’d like us to help solve these challenges with you, please 

give us a call.  With best wishes for a successful 2014,  

    

 

 

As announced by the Chancellor in his autumn statement, the Office for Budget Responsibility 

has upgraded its forecast for the growth of the British economy to 2.4% in 2014.  

This upgrade reflects earlier announcements from the OECD and the EU that forecast UK 2014 

GDP growth of 2.4% and 2.2% respectively. The growth forecast for 2015 drops slightly to 2.2% 

before increasing again in 2016 (2.6%) and 2017 (2.7%).   

The EU said in its Autumn Report that Britain will have the fastest-growing economy for the next two years among the major European 

countries. "2013 has exceeded expectations and the outlook is quite bright," it said. 
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The third quarter of 2013 “marked the strongest period 

of growth in more than three years – with services, 

construction and manufacturing all expanding” and in-

turn, helping the UK economy grow to 0.8%. 

The Construction sector, which had suffered in 2012, 

had the highest level of growth (+1.7%) in the quarter, 

with manufacturing also growing by 0.9% in the quarter.  

The latest forecasts from the Markit/CIPS UK Purchasing 

Managers Index show a strong outlook for both 

construction and manufacturing in 2014.  

The British Chambers of Commerce forecast the 

following increases in 2014: 

Construction    +4.1 % 

Services   +2.8 % 

Manufacturing  +2.0 % 
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As the Economy grows, companies are increasing their 

workforces and the number of people employed in the 

UK went above 30 million for the first time ever in 

October 2013, an increase of 485,000 on 2012.  

Unemployment in the UK has 

been dropping and the 

number of job vacancies 

increasing to the level last 

seen in 2008.  

Surveys amongst UK Employers by both the CIPD and 

Manpower show that future outlook is very positive for 

employment levels. 

In particular the CIPD survey has a +24 labour market 

outlook (up from +14 the previous quarter) –which is 

the highest positive stance from employers since their 

survey started in 2005.  

 

  

 



Market Insights January 2014 

 

 

 

 

The CIPD survey provides a breakdown of both regional and 

sector variations.   

Confidence is highest among employers in the south-east of 

England (+35). Employers in the Midlands also remain confident 

(+34) whilst, in contrast, many employers in the north of England 

will be looking to contract their workforces (–5). 

As for sectors, employment intentions are particularly strong in 

manufacturing and production (+39) and the wholesale, retail 

and motor trade sectors (+51).  

 

 

 

 

  

 

 

 

 

Wholesale, retail and motor trade 

Manufacturing and production 

Private sector services 
 

Public Administration & defence 

+51 

+39 

+35 

- 40 
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With the increase in demand within the 

labour market, many companies are now 

looking to increase expenditure on 

recruitment activity.   The annual social 

recruiting survey by Jobvite in September 

2013 demonstrated the universal 

acceptance of social networks for 

recruitment – with 93% of companies 

surveyed now using LinkedIn for recruiting.   

When asked about their areas for 

increased investment, 73% planned to 

increase expenditure on social networks 

for recruiting purposes.  
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We have analysed all of the client meetings 

conducted by ResourceBank staff during the final 

quarter of 2013 to determine which “Issues” were 

most commonly mentioned by HR and Recruitment 

Directors.   

In our analysis, “Resource Shortage” was the most 

common issue.  Many HR / recruitment 

departments have been slimmed down over the 

last 4 years and now Directors are finding that 

they haven’t the resource to deal with 

increased recruitment needs.  Similarly, 

companies have not updated their systems and 

technology so they struggle to implement 

effective “Recruitment Process”.  

Social Media was the third most common issue 

with many HR Directors knowing that they needed 

to embrace social networks but were unsure of the 

best way to manage it.  
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Our four key services are: 

 

 

 

Our “Market Insights” documents are prepared twice a year to provide clients with a 

succinct and accurate snapshot of the trends that will impact HR and recruitment 

decisions in the near future.  

If you have any suggestions, comments or questions then please contact the author  

 

Mike Ellingham 

ResourceBank 

RBR House 

Hawksworth Road,  

Telford,  

Shropshire TF2 9TU 

tel: 01952 281900 

 

mike.ellingham@resourcebank.co.uk 

 

   

 

 

A tailored outsourced recruitment service 

to attract talent for your business 

Flexible international search solutions for 

€70k - €300k executive roles 

A dedicated outsourced team to manage 

HR queries, administration and projects  

HR projects and solutions including 

assessment and exit interviews  

mailto:mike.ellingham@resourcebank.co.uk
http://www.linkedin.com/company/147960?
https://twitter.com/Resource_Bank
https://www.facebook.com/pages/ResourceBank-Recruitment/304786882966903

